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ABOUT THIS REPORT

Kin Yat Holdings Limited (hereinafter referred to as “Kin
Yat”, the “Company”), together with its subsidiaries
(collectively, the “Group”, “we” or “our”) one of a
prominent industrial enterprise focused on producing
cutting-edge electronic and mechanical goods, the Group
has built an extensive collection of top-notch products
across various domains, our offerings encompass
electrical and electronic products, motor products, as
well as real estate development. With a rich history
spanning over four decades, we have effectively forged
and sustained robust connection and distribution
channels in Shenzhen, Shixing, and Shaoguan in the
People’s Republic of China (the “PRC”), as well as other
Southeast Asian regions, Europe and America. As a
reputable company, we continue giving top priority to
all stakeholders’ interests and integrating sustainability
considerations into our business operations.

With our strong commitment to the well-being of
stakeholders and the environment, stringent standards
are endorsed in the entire product manufacturing value
stream in order to deliver enduring value to our major
stakeholders. The Group is pleased to present our eighth
environmental, social and governance (“ESG”) report (the
“Report”) to disclose pertinent environmental, social, and
governance enactment for the fiscal year.
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ABOUT THIS REPORT (continued)

Scope of the Report

Unless stated otherwise, the Report presents the Group’s
ESG management approach, environmental and social
performance and material topics within our operational
boundaries listed below during the period from 1 April
2023 to 31 March 2024 (the “Reporting Period” or
“FY2024”). Mandatory disclosures cover entities and
their manufacturing facilities that generate the major
revenue of our principal operations. In Hong Kong, our
primary operations consist of trading businesses managed
by Kin Yat Industrial Company Limited and Standard
Motor Company Limited. In Mainland China, our main
operational plants encompass production facilities located
in Shenzhen, Shaoguan, Shixing, Dushan and Malaysia.
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Business Operations

XBeE

Operating Locations

EEME

Companies
YN

Investment holding Hong Kong Kin Yat Holdings Limited (“KYH”)
REER BB BEasEEBERAR([2E%E])

Kin Yat Industrial Company Limited (“KYI”)
Trading businesses Hong Kong BRERERAR ((REEX])
ECES N

Standard Motor Company Limited (“Standard Motor”)
BREMBBITARAR (MREET])

Electrical and electronic
products manufacturing

Shenzhen, PRC
BRI

Shenzhen Kin Yat Power Electronic Co., Limited (“Shenzhen
KYP”)
RNEREEFERAR(DRINBEE])

Shaoguan, PRC

Ba(BER)AIEHARAR (BREER])
Kin Yat (Guangdong) Al Co., Ltd. (“Kin Yat Guangdong”)
(formerly known as “Shaoguan Turbo Electronic Technology

HEEEEREFER mE R CE,,”LI'mI'teCZ) i
ComeE e " (I BRI EFRRERAA)
HEMREEZFARAA((HEAMERE])
Malaysia Kin Yat Industrial (Malaysia) Sdn. Bhd. (“KYIM”)
BREE
Guangdong Standard Motor Technology Co., Limited
o (“Guangdong Standard”)
it ERIELERPRARAT (HREL)
Motors manufacturing Ao (formerly known as “Shixing Standard Motor Co., Limited”)
EEEH (BI78 [ I R IE e B S EBR L A]))
Dushan. PRC Guizhou Standard Electric Motor Co., Limited (*Guizhou
BB 1L Motor) e e
EMNEEERBRAR([EMEH])
Guizhou Kin Yat Property Co., Limited (“Guizhou Property”)
Real estate development | Dushan, PRC EMNBEEHWESEAR([ENEHE])
FEHEE® HELE L

ENRHETCERLEERAR(EMNREE])
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ABOUT THIS REPORT (continued)

Reporting Standard

The Report has been prepared in accordance with the
Environmental, Social and Governance Reporting Guide
under Appendix 27 to the Rules Governing the Listing of
Securities on The Stock Exchange of Hong Kong Limited
(“HKEx ESG Reporting Guide”). Should there be any
discrepancies between the English and Chinese versions,
the English version shall prevail. The ESG Report has
been evaluated and approved by the board (“Board”) of
Directors (“Directors”) of the Company.

Principles of the Report

The preparation of the Report follows the materiality,
quantitative, balance and consistency reporting principles.
The report is also prepared in accordance with the
“comply or explain” provision for both “Environmental” and
“Social” sections.

l. Materiality

The disclosed information in the Report was
carefully gathered, evaluated and presented
based on its materiality to the Group’s business
and its stakeholders. The materiality matrix and
details of stakeholder engagement are illustrated
in the “Materiality Assessment” and “Stakeholder
Engagement” below respectively.

Il. Quantitative
All of the disclosed information, statistics of
environmental and social key performance indicators
(“KPI(s)”) in particular, were organised and calculated
according to a series of standardised methodologies
which are illustrated in the relevant sessions.

Ill. Balance
The content and data provided in the Report are
unbiased. We have discussed our achievements and
room for improvement in all ESG aspects.

IV. Consistency
The Report has been prepared in the same way in
terms of methodology when compared to those in
previous years.
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ABOUT THIS REPORT (continued)

Governance Structure

A robust governance framework ensured that sustainability
issues are incorporated into the Group’s agenda and
blueprints. Accordingly, the Group has established a
strong sustainable governance structure together with
the Board focusing on sustainable strategies and an
independent taskforce handling their implementation.
Comprising of full-time personnel from diverse riles, the
taskforce supports the Board in identifying and assessing
sustainability-related concerns, and report findings to the
Board regularly. The Board prioritise key sustainability
considerations, oversees all report preparation processes,
and guarantees an efficient enforcement of internal
controls and practices.

Contact & Feedback

The Group believes that a strong trusted relationship with
our community is critical for our business sustainability.
We strive to manage the Group for the best interests of
our stakeholders; therefore, we treasure your feedback on
this ESG report and our sustainability performance. If you
have any comments or suggestions, please feel free to
contact us via esg@kinyat.com.hk.

United Nations’ Sustainable Development Goals
United Nations’ Sustainable Development Goals (UN-
SDGs) refers to the 17 interlinked goals that serve as
a blueprint to achieve a prosperous and sustainable
future for all. One of the core beliefs of the Group is
that sustainable practice is vital for long-term business
development. We have integrated UN-SDGs into our
Company’s vision, managerial decisions and day-
to-day operations while encouraging our customers,
communities, suppliers and more to jointly contribute to
the UN-SDGs since FY2022.

In acknowledgement to the call of the United Nations,
we have identified 15 SDG targets/indicators that are the
most relevant to our operations, and focus on making
positive outcomes in these areas. The goals, indicators
and description of our work are consolidated below.
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ABOUT THIS REPORT (continued)

United Nations’ Sustainable Development Goals

(continued)

UN-SDGs

IRHEERAER

Targets
sS4 1 B 1R

BERARE &)
BMAETSERREAE(E)

Our work

=01

GOOD HEALTH
AND WELL-BEIRG

v

CLEAN WATER
AND SANTTATIEN

AmIAkH

BEigHE

3.8

Achieve universal health coverage,
including financial risk protection,
access to quality essential health-care
services and access to safe, effective,
quality and affordable essential
medicines and vaccines for all.

EREZREERE  BERHSRRR
& ANFEEENERRRIRE -
ANESZE AR BENEESE
B EARER MR E o

3.9

By 2030, substantially reduce the
number of deaths and illnesses from
hazardous chemicals and air, water and
soil pollution and contamination.
F|2030%F - Rigp el 2 mA Rz
RoKFMTETEEHMRTHNERA
g o

6.3

By 2030, improve water quality by
reducing pollution, eliminating dumping
and minimizing release of hazardous
chemicals and materials, halving the
proportion of untreated wastewater and
substantially increasing recycling and
safe reuse globally.

220304 - BBIA T A KEKE B
DER - HREREMRER - £ERE
SR MM OB BIRERE -
RS BE IR BE K L IR - KRB A0 2 Bk
REY B A 2 2 B A A o

KIN YAT HOLDINGS LIMITED &% EER AT

All employees are offered medical insurance
and occupational disease screening as a
final shield for our employees’ health and
welfare.
EEIHEBRRRBRMBERRSE  ER
BHMEIREMBAMNZE —BRRE -

PRC region staff are also protected from
social insurance.

TEMENE T BRIt SRR FRE -

Materials containing toxic substances that
pose damaging risks to the environment and
wildlife are rigorously prohibited. Hazardous
waste during the manufacturing process are
treated and disposed by a qualified waste
collector or designated waste disposal field.
BREILSEHRENTESWBAEIENT
Rz 6 E Z W E E M o (E B EEm it
BREZEYHRXH A B REYIE B BT #E
IREREY - RIENMEE -

Strictly control the wastewater discharge,
forbidden disposal of wastewater containing
toxic substance.

BAR RSB KER  BEERESESYWED
&K °
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ABOUT THIS REPORT (continued)

United Nations’ Sustainable Development Goals

(continued)

UN-SDGs

ARHAZRER

Targets
st B R

BARAHRE 2
BMABTSERERES)

Our work

Bt

[ECENT WORK AND
ECOROMIC GROWTH

i

{AEL{FH
FiFiEK

o
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8.5

By 2030, achieve full and productive
employment and decent work for all
women and men, including for young
people and persons with disabilities,
and equal pay for work of equal value.

220305 - IES X BRBEFNEER
ABRASMEEMRE - BREIIE
37 i B[R] TR BY o

8.7

Take immediate and effective measures
to eradicate forced labour, end modern
slavery and human trafficking and
secure the prohibition and elimination
of the worst forms of child labour,
including recruitment and use of child
soldiers, and by 2025 end child labour
in all its forms.

SBMERER B RUE R RBRAH B - 3]
R MBREAAD - ZEIEFHEBR &S
PHANEL  BEBENFNHES -
F2026F KL IE— R ETL -

8.8

Protect labor rights and promote safe
and secure working environments of
all workers, including migrant workers,
particularly women migrants, and those
in precarious employment.
RELTHREZD  HBAMBEIA &
BRRERIAN HHRXUEBRMLER
FEIEMARIELZ 2 MBREE TIER
1 o

Eams

Upholding an open attitude to embrace
diversity and differences among its
employees, the Group hopes to nurture an
equal, fair and diverse atmosphere in the
workplace.

FERMMREE  BEHE T2 HEN S
EZR AEEFBEAIESMIEE—EYE
E - RFEMEEACHRE -

The Group adopts a zero-tolerance
approach to child and forced labour.
AEBEHETMRALFHRN T ZERAHRE
E o

During the Reporting Period, the Group did
not identify cases related to child and forced
labour along our internal operation and
supply chain.

EREHA - AEBEEANBEEMHESE -
RAEHBEETMRABHERNRNY -

KIN YAT HOLDINGS LIMITED &5 BEAER AR



ABOUT THIS REPORT (continued)

United Nations’ Sustainable Development Goals

(continued)

UN-SDGs
AREERAR

BRARE 2
BMARTRERERE(F)

Our work

Bt

INDUSTRY, INHOVATION
AN INFRASTRUCTURE

7=k, gIFRFN
EitiighE

CONEUMPTION
AND PRODUCTION

O

12 5o~

‘I RESPONSIBLE

O

Targets
S8 B 1R
9.4
By 2030, upgrade infrastructure

and retrofit industries to make them
sustainable, with increased resource-
use efficiency and greater adoption
of clean and environmentally sound
technologies and industrial processes,
with all countries taking action in
accordance with their respective
capabilities.

ﬂmwi P A B RIR B & 88 KA

78 - FTARERRNE - SUE TRUE
ﬁTﬁ\& ReEREAME %

RABZMRRFIMEEERRE -

12.2

By 2030, achieve the sustainable
management and efficient use of natural
resources.

22030 EHERERNAFHEE R
A -

KIN YAT HOLDINGS LIMITED &% EER AT

Upgraded the operational systems in the
manufacturing facilities to minimise the
environmental impacts with water cooling
and heat recovery systems in our production
plants.

FRTHEERBOETRES  UAZRAREM
A B AP Y A B T AR K2 Al AN L B U R A
HIRBWTE -

Set out policies to use resources efficiently,
the green procurement standard is in place
when purchasing raw materials to lighten
our environmental impacts while maximise
the reuse and recycling possibility of our
products.

HETBERANAERGEBER - ERERME
#Eﬁﬁé%%ﬁﬁ VAR EE 3R PI4T BRE 1O
w2 EARGAREMESEKMEDRNEF

ﬁﬂ@WT%ﬁ°
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ABOUT THIS REPORT (continued)

United Nations’ Sustainable Development Goals

(continued)

UN-SDGs

IHREERER

Targets
st B R

BERARE &)
BMAETSERREAE(E)

Our work

Bt

LIFE
BELOW WATER

4
o

14 KTEM
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12.4

By 2020, achieve the environmentally
sound management of chemicals and
all wastes throughout their life cycle, in
accordance with agreed international
frameworks, and significantly reduce
their release to air, water and soil in
order to minimize their adverse impacts
on human health and the environment.
F£ A JC20206F DA B+ 4K 1R & 5F # B R
BB EREMEEEYN L5 EY
FOURERROAALZEZEELE
EmBERERY - KERDMPREREzE
RooKE S DUR Db P E AR
REIRFH AN E -

12.5

By 2030, substantially reduce waste
generation through prevention,
reduction, recycling and reuse.
F|2030%F - @wBTERT B HE - B H
MA - KiER D REYH) E & -

14.1

By 2025, prevent and significantly
reduce marine pollution of all kinds, in
particular from land-based activities,
including marine debris and nutrient
pollution.

220254 - FEF M ARR D &R EFT
o FRERE EEBEKNTR B
EARBEREY S RAMEBE TR -

Eams

Apart from that, green policies regarding
resources and energy conservation are
enacted in offices and factories to lead our
employees to live and work in a sustainable
way. Our operation is driven by the “SR”
Principle - Reduce, Reuse and Recycle to
boost resource efficiency and reduce carbon
emission.

Rtz BPIEERAEMNIWSIE T A
BERMERRENZEIE - 5| EHMH
STARHEN AR EEMIE - HME
LA "SR "RAIRE N - BB A - BRIBME
B3R - LATR = & TR B MR A iR BEAR

All raw materials are reused as much as
possible for production. If the materials
cannot be reused, we will seek for potential
business partners to recycle the materials
before disposal.
FTERMBEZAEMEEFER ARAE
EoMRMBTEBMNA BMKSHER
MR ERNY  EEEAEMEETE -

Control the amount of our purchases to
avoid over-ordering.

BASEHREE  BeBERIE-
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ABOUT THIS REPORT (continued) BRAEE &)

United Nations’ Sustainable Development Goals BMEBETEERXRBEE(E)
(continued)

UN-SDGs Targets Our work

ARHAZRER SHHMBR Bt

16.2
Protect children from abuse, The Group has zero tolerance for any
exploitation, trafficking and violence. conduct of corruption and bribery to our
MESBRAMTSERS  ZY - £  internal staff or external partners. A series
o BHUARMBE - of preventive measures, including anti-
corruption commitment, compulsory training,
16.5 a code of conduct and an anti-corruption
1 HMEEXS Substantially reduce corruption and  declaration, are provided to related parties.
BANM bribery. AEEHRNBEIREAERHEFAREMES
AR D2 BEANESHEE - MEERITRAKNETREE - W REIEH
FIREREEG R RREHGTRE
ADAMREEASE—RHNTED i -
During the Reporting Period, the Group
did not identify cases related to child and
forced labour or non-compliance with all
applicable laws and regulations relating to
anti-corruption practices along our internal
operation and supply chain.
RRBERRN - NREBENREEEMMEEE
EREFRBEETNEWEREEMREHER
BIERNEN -
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STAKEHOLDER ENGAGEMENT

Understanding and addressing stakeholders’ expectations
and concerns play a pivotal role in shaping our sustainable
policies and practices. Our Group is committed to
meeting the needs of key stakeholders through thorough
assessments and the seamless integration of relevant
strategies into our business operations. The table
below outlines our key stakeholder groups and the
communication channels we have established with them.

KHhE2HR
TR NOm RN ENBMEMEATHRMAR
HEBER  AEAEEGEAFEERK
%%ﬂ%ﬁ%%ﬁféﬁ FBER - SimERHENH
P NERE BB ARG LA E AR
iﬁmﬂiﬁ 2B F o AT EIRBR T M
WIE%T%% SIA R AR B R FH R
BB RE

Key stakeholder Groups

FTEFMEAR
Board of directors

oy
& D
9 9
Customers
=P '='
2%
A
Employees
(==
=
w
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Major communication channels
FEEBBRE

Company website

NAEIHEE

Company announcements

NS

Annual general meeting

BREBAFRE

Annual and interim reports

FHR P HIRE

Company website

NGIEE I

Customer direct communication
HEPHEEER

Customer feedback and complaints

Y SICE VS

Training and orientation

5B R

Email and opinion box
BHRERME

Regular meetings

EHEHE

Employee performance evaluation
& B /IR

Employee activities

‘BEEH

KIN YAT HOLDINGS LIMITED

Issues concerned
B EE

Corporate governance system
EELHE
Information transparency
B A RERR
Compliance of laws and
regulations
BTERIOER
Business ethics

RSl

Operating performance
BEEE

Quality of service

MRS E =

Compliance of international
quality standards
BB R mERE

Career development
EXER

Training and education

B RHE

Remuneration & benefits
B K2 48 A

Labour management relation
BEBIR

Health & safety

REET S

FEaEEARAR

11



STAKEHOLDER ENGAGEMENT (continued) BHhESH®)

Major communication channels Issues concerned

Key stakeholder Groups

FTEHREAR TEERRE BRE=1g
Suppliers and business partners ® Selection assessment e Corporate reputation
HrEm REERH B E A NGIE= £

e Procurement process e Supply chain management

REE TG HEmEE

. e Performance assessment e Product quality

b I

Emmd

e Regular communication with e (Collaboration with the Group

business partners (e.g., email,

HEAKEAE

meetings, on-site visits, etc.)

MERBHTEHEE(fIw - B -

23 BEHAERSE

Communities and non- e Company website
governmental organisations NEIMEE
tt& & IE BT 4R 4 e Email
E3Eid
e Phone
E
e Charity donations
RERBX
e Community activities

it EE S
MATERIALITY ASSESSMENT

The materiality assessment enables the Group to evaluate
sustainable practices, risk factors, and processes closely
tied to its stakeholders. Effective stakeholder engagement
during business operations ensures a clear understanding
of stakeholder expectations. For determining our
sustainability strategies and the direction of the Report,
an independent consultancy firm has been entrusted to
conduct a materiality assessment.

Assessment Process

The Group administers the materiality assessment through
an online survey. We identified twenty-seven ESG topics
with potential impacts on our business operations and
included them in the questionnaire. Our key stakeholders
provide feedback on these critical topics. Invited
stakeholders score the potential ESG materials based
on their relevance and importance to both the Group’s
business operations and the stakeholders themselves.

The information collected was analysed and presented in
the form of a materiality matrix. The topics which fell in the
upper right corner of the matrix were defined as the topics
that matter most to the Group’s business operations and
our stakeholders as far as they are concerned.

KIN YAT HOLDINGS LIMITED 5B ER AR

e Environmental protection
IRIGRE

e Community contributions
Rt R

e |abour right & safety
SIRENELZE

EERMFME

EENFEERN B AREFEESNER
DN REEER  RRAZMEREE
By EXBEELTHE HHEN2ES
AEEEREBBZERNERR - /T HE
ERMO A FEERRBEMNEEARENTT
M- R T BN AARETER MG -

AFEBER

AEEEBELAENTALETEENRN
Bo-rREsd HAHRMEBZELFE
ERENTERE HeRENEE  LH
FHRFENEHELERZRERTRE X
BORHERRBEELZEHAEERKE
EMFNERNGOEBEMERZEETHD -

WERMEMEEINE  WAERERET
XE2F - URZERELE LT ETEBREAR
SEEBZERBRMANKNEMNSHREEN

¢
B o
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MATERIALITY ASSESSMENT (continued)

Materiality Matrix

Based on the materiality of each of the ESG issues
expressed by the stakeholders, the ESG topics are
prioritised and shown in the materiality matrix below:

Materiality Matrix
NS

significance of Staknhalders
e kiRl L o

Significands 1o the Group's Buvineis & Oparstian
NERERRE AR

Environment 15

Air emission & &,

Greenhouse gas emission & = 748 PE i
Climate change &1& &1t

Energy efficiency B8R ¥z

Water and effluents 7K & JR & j5 7K

Use of materials ¥ F

Waste management & & ¥) & 12
Environmental compliance (&4 R

WO~NOOTA~WN =

Employment E{&

9 Labour rights # T ##2z5

10 Labour management relations 4 & g %

11 Employee retention {& 8 # &2

12 Diversity and equal opportunity Z ot R F £ e

13 Non-discrimination & 1518

14 Occupational health and safety B EZFE R L2

15 Employee training 12 & 523

16 Employee development {E & % &

17 Prevention of child labour and forced labour 85 & T 38384 T

BEEMFME @)

BEEMRE
RIERGERAASERE e RSA%
BMESY SEEE HeREAZED
REBR  UR T EB M E/-FFR

Operation & &

18 Customer satisfaction EF mEE

19 Customer service quality and complaints
handling & F° iR 752 = &R FF L 18

20 Customer health and safety EFEE LT 2

21 Marketing and product and service labelling
compliance 5 E R E R REIZHE R

22 Intellectual property 034 2 #E

23 Customer privacy and data protection & = #l
& & rHR &

24 Responsible supply chain management & & T
HEEEE

25 Business ethics B ¥ &S

26 Socio-economic compliance 1 & 4&& B A R

Community % & B
27 Community support 1t [& 3z 1%
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MATERIALITY ASSESSMENT (continued)

Materiality Matrix (continued)

Based on the materiality matrix findings, the Group
should prioritise occupational health and safety, customer
service quality and complaints handling, customer privacy
and data protection, energy efficiency, and customer
satisfaction. Looking forward, the Group will continue
to review and develop corresponding ESG policies and
targets, as well as optimising the ESG reporting disclosure
in order to pursue continuous improvement in our ESG
performance in future. Details of our efforts in FY2024 are
presented in the later sections.

SUSTAINABILITY APPROACH

The Group holds the belief that sustainability is essential
for the success of any enduring business. Thereby, Kin
Yat has consistently endeavored to enhance sustainable
practices in all aspects of our business. As a socially
responsible manufacturer moving near 45 years of
operation, we have consistently cherished and advocated
sustainable development across the following five core
areas.

BEEMFME @)

EEMERE(E)

RESBHERMNER AEEERRTE
BERERZ: ZFBEEZREFE
B EFLERANGRE SEBEASRES
WEE o BB AEEBBERT R
STHAERE HEREARERBE  UE
LB HEREARENREE HE=F
B SKIE kS - RPN -G EFT
VRIS N ISR RSB S EF R S o

CEST Pk 1y

AEEHETHASRESERCEELNR
o Bk BE - ERORKENERE T
AR E BRI T BT  1F A — RG4S
BrIAAHERTHORER RM—HE
BURBATHEZOAAOTHEER -

Sustainable Products

AIHRES:

e \\ llr/___\_\ l(..-"' 5

miegeriTy i Busdngss

( Caring Community

MRt

The Group has been accredited by international and
industry-specific standards of ISO standards and the
International Council of Toy Industries (“ICTI”) Code of
Business Practices by embedding the standards into
our daily business operations and practices. Through
implementation of the systematic management system, all of
our expectations and commitments can be achieved in an
effective manner with reference to the guidelines and codes.

KIN YAT HOLDINGS LIMITED &% EER AT

AEECDESBERITES EFEZE (ANSOB KR
S8) REEREATRGE ([ICTI)BRTA
STRIRRAE - iEFRERARMNOBEXEH L
EBMNERT - BRERAGILCHEREER
BPIRPT B SR A AR B A A 2 IR $5 m AN AR
#HE W ER -
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INTEGRITY IN BUSINESS

The Group places paramount importance on maintaining
its reputation through unwavering business integrity.
It strictly adheres to a zero-tolerance policy regarding
corruption, bribery, extortion, fraud, and money
laundering. To ensure that all employees at every level fully
comprehend our business integrity standards, the Group
has proactively communicated the significance of ethical
conduct and the severe consequences of corruption
through various channels.

During the Reporting Period, we have not identified
any material breaches of relevant laws and regulations,
including, but not limited to, the Criminal Law of the
PRC, Anti-Money Laundering Law of the PRC, Anti-Unfair
Competition Law of the PRC and Prevention of Bribery
Ordinance (Cap. 201, the Laws of Hong Kong), nor any
legal cases regarding corruption practices against the
Group or our employees in both PRC and Hong Kong.

Anti-Corruption

The Group has zero tolerance for any corrupt behaviours.
New employees are required to sign the “Anti-corruption
Commitment”. The Group endorses a code of conduct
(the “Code of Conduct”) included in the staff handbook
of the Company (the “Staff Handbook”) based on our
philosophy and standards provided as a behaviour
guideline to our employees. Compulsory training has
been provided to all employees in order to convey our
stringent anti-corruption standards. The training includes
policies and procedures on business integrity, conflict of
interest, and information disclosures to prevent immoral
conduct. With any violation of the Code of Conduct, all the
employees will be subject to disciplinary penalties or even
legal procession if necessary.
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INTEGRITY IN BUSINESS (continued)

Anti-Corruption (continued)

The Group supports the Code of Conduct incorporated
in the Staff Handbook, which reflects our principles and
norms. Mandatory training is imparted to all staff members
to communicate our rigorous anti-corruption measures.
This training encompasses policies and procedures related
to business ethics, conflicts of interest, and information
disclosure to deter unethical behaviour.

During the Reporting Period, the Group was not aware
of any incidents of non-compliance (resulting in a fine or
penalty and/or a warning) with all applicable laws and
regulations relating to anti-corruption practices at all
operating regions and there are no concluded legal cases
regarding corrupt practices brought against the Group or
its employees.

Conflict of Interest and Fair Competition

The Group emphatically mandates that employees steer
clear of conflicts of interest and maintain appropriate
conduct when such conflicts are unavoidable. In order
to help employees to perform their duties appropriately,
the Code of Conduct provides detailed guidelines for
possible scenarios. Employees are expected to make
the judgement and take action carefully when there is a
conflict between their personal and the Group’s interests.
For instance, to mitigate potential adverse effects on the
Group’s interests, employees are counselled to refrain
from any close interactions, either directly or indirectly,
with the Group’s competitors. Concealing of conflict
of interest may lead to disciplinary actions, including
issuance of warning letter and even dismissal.

KIN YAT HOLDINGS LIMITED 5B ER AR
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INTEGRITY IN BUSINESS (continued)

Conflict of Interest and Fair Competition (continued)
Beyond managing conflicts of interest, the Group places
significant emphasis on fostering a high degree of
fairness in market competition. Ensuring equitable market
competition is essential for preserving and enhancing the
Group’s competitive advantage and industry sustainability.
The Group’s Code of Conduct stringently forbids any
actions that compromise fair competition, such as cartel
agreements and the misuse of market dominance in
business dealings. A policy of zero tolerance is enforced
to tackle such practices. The standard of fair competition
has also been extended to the Group’s suppliers and
business partners, who are expected to declare their full
compliance with the Anti-Unfair Competition Law of the
PRC.

Whistleblowing System

The Group advocates for employees to report any
perceived malpractices. A whistleblowing system,
encompassing various avenues such as suggestion
boxes, labour unions, hotlines, and the Human Resources
Department, is in place. This system aims to cultivate
a culture of business integrity among employees and
serve as a bulwark against any business malfeasance.
Employees can anonymously report any suspected
business improprieties, including bribery, extortion, fraud,
money-laundering, and anti-competitive behaviours, with
all personal data duly protected. The Group’s relevant
departments will conduct thorough investigations.
Confirmed cases will be reported to the appropriate
law enforcement, such as the Hong Kong Independent
Commission Against Corruption, for further action if
required. During the Reporting Period, no reports were
received regarding the aforementioned internal business
improprieties.
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RESPONSIBLE PRODUCTS &
EXCELLENT SERVICES

Certainly, maintaining a balance between delivering
high-quality products and impeccable service to our
esteemed customers, while upholding our commitment to
environmental preservation, poses a significant challenge.
The Group advocates for a robust quality management
system (“QMS”) that comprises stringent standards and
requirements. This framework governs our operations and
mitigates quality management risks across our value chain
throughout the product life cycle, encompassing product
design, procurement, production, and distribution.

During the Reporting Period, the Group was not aware
of any material non-compliance with relevant laws and
regulations relating to health and safety, advertising,
labelling and privacy matters relating to products and
services provided, including the Product Quality Law of
the PRC.

Manufacturing Business

The Group establishes policies to ensure that our products
are of high quality and safe, and that we are in compliance
with the relevant legal standards. based on the four main
stages along the value chain, from product design to
product distribution.

KIN YAT HOLDINGS LIMITED 5B ER AR
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RESPONSIBLE PRODUCTS &

EEFTERREHMRE &)

EXCELLENT SERVICES (continued)

Manufacturing Business (continued)

REX® (H)

1. Product Design
Em :%%E—r

The Advanced Product Quality Planning Team, which includes
representatives from different departments up to the top
management, is tasked with product planning. This involves setting
up control plans, designing production processes, carrying out
failure mode and effects analysis, and evaluating product feasibility.
All these activities are directed towards ensuring that our products
not only meet but surpass customers’ needs and expectations in a
thorough manner.

FEERmERENERKEZIMPINKKREANX - BREKBEHBPIE
SRERERE ZEREEEMMAENSERE  BIFETRENEE
STEIETE  RETEERE  XMERXBLESNALERBIAIIT
M EE EEXEHBEREMEABEESONFTRMBAE -

Before production begins, product designs must achieve
standardisation during the product feasibility assessment. This
includes considering environmental impacts, product safety, and
compliance with relevant regulations and laws.
EHEERAERMIAZA BNV ARRERRTEERAITHT A
EINTRECNER - GEEHRETVE  EnT2UKEBER
TERBENZRE -

The Group is committed to optimising the use of energy-efficient
and waste-reducing manufacturing methods to reduce our
environmental impact.

N &= B &AL AR ER B AR BE B BUE BT - BRI RIRAOF

EREHE-

To stimulate creative thinking among employees, we encourage
practical innovation and patent projects via a performance-driven
reward system.
BMEAERERN B ERZBE LA RITEERNER -
BAORABIAIES o
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RESPONSIBLE PRODUCTS & EEFERREHMRE &)
EXCELLENT SERVICES (continued)

Manufacturing Business (continued)

REX® (H)

2a. Procurement °
(Material Sourcing)

R (RBYRD

The Group has issued a procedural manual that offers employees
detailed instructions on the procurement process for acquiring
production materials, in line with our established standards and
requirements.

AEBGGRFFM  REIRETZENES s THEBETL
REBEETBENAASEREREZERKNEERME -

We have set up responsible procurement practices to ensure the
quality of our products. As part of these practices, we strictly forbid
the use of items containing ozone-depleting substances or other
chemicals listed in the China Catalogue of Strictly Restricted Toxic
Chemicals. We will not consider such materials for procurement
under any conditions. Our priority is to source durable, compliant,
safe, and eco-friendly raw materials.
BMEEVAEENREEEUBRERNME - (FRELHAED
— & HFIBRREILERA A*ﬂ‘ﬁ&#‘*’i%%gi,\@ﬁwqﬂ B 8%
*ﬂIKEé%IJE’Jﬁafb%uu%ﬁWﬁ%Mt%uuE’J#WM EEMBERT &

SEBERBEEME - RMAERBEMA 68 22 REROR
M%ﬂr :

Ensuring product safety is our foremost concern. We are
committed to implementing more rigorous controls over harmful
chemical substances used in our products. We actively seek
certifications from various regulatory standards, including the
Restriction of Hazardous Substances (commonly referred to as
“RoHS”), and Registration, Evaluation, Authorisation and Restriction
of Chemicals (commonly known as “REACH”) from the European
Union.

BB NHERERZE  WALHEMMERNBSLEYME TR
FRENEE  BMABRERIEETRENRE  BEEBEN(E
EUMERGIES) B RoHS]) MK 2 Mt - 77 - &%
REMBRHDER) GBTE[REACH]) o
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RESPONSIBLE PRODUCTS &

EEFTERREHMRE &)

EXCELLENT SERVICES (continued)

Manufacturing Business (continued)

REX® (H)

2b. Procurement (Supply
Chain Management)

REB(HEEERE)

oo ®

To improve the efficiency of our systematic supply chain, we have
put in place a Supplier Management Procedure. This includes
guidelines on the selection, verification, approval, and monitoring of
suppliers.

REEZRFICHEENNE  BMEREEEEERY  BFEEH
REEEREE TS  HEREEBERNIES -

To engage new suppliers, we carry out a thorough evaluation
process that includes onsite assessments and document reviews.
This process assesses potential suppliers’ backgrounds and
performances in terms of environmental impacts, product quality
and safety, customer service, and cost considerations. Suppliers
who hold environmental certifications and employ eco-friendly
production technologies are prioritised in our selection of approved
suppliers.

ERBHEERR  BRMAETRENFGRESF  BRBEMAGEREX
HEE AAEZEEHEENESRARNRRTE EmEERT
2 EPRBERKAAFTENKRE - HEERRAIZILHARREER
MHHEBRERMEER T HERSSRELER -

Chosen suppliers are required to sign an agreement to show their
commitment to uphold the Group’s standards and values. This
includes, but is not limited to, standards related to environmental
sustainability and product quality and safety. The Group also
demands valid test reports from certified third parties regarding the
strict usage of hazardous substances.

BEROEERNEZEZENE  AHETASENZEREEBS -
BEETRARERmERZENRIRBEEE o REBJRERFEKER
BERHKEERE="FTHAEUBRBRAEASVEELRNE A

HE -
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RESPONSIBLE PRODUCTS & EEFTERREHMRE &)
EXCELLENT SERVICES (continued)

Manufacturing Business (continued)

REX® (H)

Monthly quality checks and regular on-site assessments are
conducted for approved suppliers to evaluate their compliance
levels and product performance during operations. If their
performance does not meet our established standards, corrective
action plans are promptly initiated to address any issues. However,
should a supplier consistently fail to meet our expectations and
deliver satisfactory performance, we may find it necessary to
terminate our business relationship with them.
BERANEEAFTEXTAETHmE RS REHE MM - AFY
b fELSEBRRTNERKTREMNEELRE - BEHERMNK
RAERPBRENZRE  BIRHEUETEUBREMKERNE
e MEmfNRRE - ERERMNTERRBEERER‘RS AMENE
BB gERETNEBSIE-

In the Reporting Period, a total of 842 suppliers (Hong Kong: 55%,
PRC: 29%, Malaysia 14%, and Others: 2%) were engaged in our
operation, all of which are under our Supply Chain Management
policies.

RIEHAA - 5 H842B HER (T : 55% P HE : 29% - FRE
T 14% - HAth - 2%) 2R T HRMHOEBKEE L2 MBI HMH
EEEBBMEAR o
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RESPONSIBLE PRODUCTS &

EEFTERREHMRE &)

EXCELLENT SERVICES (continued)

Manufacturing Business (continued)

REX® (H)

3. Production

£ E

QO

The Group adopts an approach that maximises resource efficiency
and aims to reduce negative effects on the environment during
the production phase. Our manufacturing subsidiaries adhere to
production procedures that are regulated by the ISO9001 certified
quality management system, ensuring compliance with regulations
and meeting customers’ needs.
AEEFH—EASHERMNBHNES  BOREEEBEF RS H
RENEETE RELEENHB R RN EERF LA EISO9001
RENMESERBZAET  REETEHALBEEREXK -

The Group enhances energy efficiency and reduces workers’
exposure to significant occupational hazards. A transition has been
made in our manufacturing subsidiaries from manual operations to
automated processes through the installation of energy-efficient
machinery.

REBTETSCERIREREN G - WK AR EHIH D B THEES R R
TERENER - BBAREEEHES  BIEFRENNBRRIRA

THREEZE B ICEFETRER -

To guarantee the safety and quality of products, routine sample
tests and inspections are conducted by trained staff on raw
materials, as well as during and after the manufacturing process.
RERERZENEE  BEBAERLEEBEPNEEREHYH
R HETHERENRS -

As governed by the Production Management and Quality
Assurance Procedure, we conduct annual checking and equip
our manufacturing facilities with precision test instrumentation
and laboratories, providing effective and scientific quality-control
services.

RERERZEZEME  BARREEEREREREEFEFRH
SERBREREREETET R RZEHRS -

In the case of product defects, product defect analysis is carried
out to identify the root cause and formula coping strategies in the
prevention of potential reoccurrence. In FY2024, there was a total
of 0% products being recalled due to safety and health issues.
—BEREMRE  EmQETRESNT - SHREBORIR - L H
ERATR U EEBEH R _NFENF  WEEHERE
77 % B B A 78 i Bl 4K o
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RESPONSIBLE PRODUCTS &

EEFTERREHMRE &)

EXCELLENT SERVICES (continued)

Manufacturing Business (continued)

REX® (H)

4. Product Distribution °

Emo

In our pursuit of enhancing the quality of our products and
services, we have implemented relevant strategies. These include
a customer satisfaction review mechanism, which is designed to
gather valuable suggestions and feedback from our customers.
RESHEMNERNRBEE - HPRAERNEKR  BREYE
FmBEREH%E - ABEREFHNRZENRE -

To effectively address customer complaints, we have implemented
instruction and after-sales service systems. These systems are
designed to improve our handling of customer feedback and
comments. In the Reporting Period, the Group shipped or sold
275,624,843 products and received 426 complaints regarding our
products and services. Valuing each feedback from our customers,
the Group will make every effort to satisfy the demands and
expectations of our customers.

REVRBEZEFPRF BMEBRTHEERRNERRBEE - &
LEEEEMERMET P RENERNEERN - RBEHA -
RNEE—HHESNIER 7275,624,843E M 426 R B AEM
RIRBORF - AEEERTFPNE—KRREER  BRE2NWE
BEFHFHE KL -

Real Estate Development

The Group is committed to fostering responsible
construction methodologies within its Real Estate
Development sector. Upholding the ethos of “quality
forms the brand, integrity paves the way to success,” we
place significant emphasis on maintaining construction
quality and the performance of our business associates,
including subcontractors and suppliers, mirroring the
standards we set for our manufacturing operations.
The Group delegates the responsibility of design and
verification of all structures to our professional technical
staff and engineers, ensuring the safety and security of
the buildings while mitigating health and environmental
hazards. Furthermore, our contracts mandate the use of
durable, low carbon footprint, and certified construction
materials. To augment the environmental efficiency of
our buildings, the Group integrates eco-friendly features
into our construction projects from the design phase,
encompassing the incorporation of green systems and the
utilisation of energy-efficient systems.
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Pt ERR
AEEEFHERAREGTITEREDA
BEENERER - UAREHERE - AH
SRR IR BEE - BFFHIEER
TEEZFMEBAERH (BRI SHMHE
FERD) MABRRE - N ANSBERERRE LA
BR—H - REREBLERAR  FIARZRE
MIGREERMAB R TR LRE -
BEAN - RIBAESKRE - EEAMWA - K
xR ABEEEME - BTIRABEEN
RRMEE  AERERRAERINBACR
RAMERS  BReREFERARMY
BERBF

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024

“EOMEERE LR REARE



RESPONSIBLE PRODUCTS &
EXCELLENT SERVICES (continued)

Intellectual Property

Understanding the significance of Intellectual Property
(“IP”) rights in maintaining uniqueness, genuineness,
and product excellence, we have instituted a series of
accessible guidelines for our workforce. These directives
aim to offer lucid instructions and assist our employees
in navigating any potential IP-related circumstances. The
Group maintains a firm stance that any act of patent
infringement is categorically forbidden. Any transgressions
or misuse of the Group’s or others’ IP rights will be liable
to disciplinary actions and, if required, legal proceedings.
Concurrently, the Group adopts a forward-thinking
approach by registering patents for product designs and
manufacturing methods innovated by our employees,
thereby protecting these invaluable concepts. We also
organise an array of training initiatives and workshops to
amplify the understanding of the importance of IP rights
protection. Employees are regularly updated with e-letters,
delivered via email, encompassing pertinent knowledge
and data concerning IP rights.

Confidentiality and Privacy

The Group places paramount importance on confidentiality,
demonstrating a full commitment to preventing data leakage
and protecting the rights of our employees, clients, and
business associates. Our topmost priority is to ensure the
protection and security of their privacy, which not only
reflects our basic etiquette but also aids in maintaining a
trusted relationship with them. Employees are mandated
to adhere strictly to the codes of confidential information
protection as outlined in the Group’s Staff Handbook. Any
actions such as duplicating, transferring, and disclosing
confidential information, including clients’ personal data
and IP rights-related materials internally, are strictly
forbidden unless approved by management and customers.
Concurrently, a confidentiality clause is incorporated into
the employment contract, enabling all staff members to fully
comprehend their responsibilities to uphold the confidentiality
of the Group and clients. The Group will not hesitate to
implement immediate remedial measures in response to
any breach of confidentiality. The staff implicated may face
termination or legal repercussions. During the Reporting
Period, we were not aware of any material non— compliance
with laws and regulations relating to privacy matters,
including the Personal Data (Privacy) Ordinance (Cap. 486,
the Laws of Hong Kong), when providing products and
services in Hong Kong and PRC.
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RESPONSIBLE EMPLOYMENT

The Group underscores the significance of skilled and
seasoned employees. Acknowledging that our collective
knowledge and proficiency serve as the bedrock for our
business’s longevity, we give precedence to employee
growth, employment terms, and workplace norms.
Additionally, the Group is committed to fostering a culture
of equality and unity among its employees, as well as
ensuring a safe and healthy work environment.

Healthy and Safe Workplace

In anticipation of unforeseen accidents, the Group
gives precedence to the prevention of occupational
accidents, with an emphasis on creating a secure working
environment for individuals engaged in manufacturing
facilities and construction endeavours. The idea of
“Safety First, Prevention Matters” is the basis of our work
process and guidelines. To keep up with the pace of
business development, qualified third parties are engaged
to regularly review our management approaches and
practices in the area of occupational health and safety
(“OHS").

During the Reporting Period, we were not aware of any
material breach of relevant laws and regulations in PRC
and Hong Kong pertaining to providing a safe working
environment and protecting employees from occupational
hazards, such as the Work Safety Law of the PRC, the
Prevention and Control of Occupational Diseases of the
PRC, Fire Control Law of the PRC, Occupational Safety
and Health Ordinance (Cap. 509, the Laws of Hong Kong)
and Employees’ Compensation Ordinance (Cap. 282, the
Laws of Hong Kong). While there are no work-related
fatalities for the past three years (including this Reporting
Period).
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RESPONSIBLE EMPLOYMENT (continued)
Healthy and Safe Workplace (continued)

BEFERE®
BEREEITESHN(E)

! The calculation of the work injury rate is dividing the
number of work-related injuries by the sum of the total
number of resigned employees in the Reporting Period
and the number of employees as at 31 March 2024. The
quotient is then multiplied by 1,000.
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RESPONSIBLE EMPLOYMENT (continued)

Healthy and Safe Workplace (continued)

OHS Management

We endorse a unified management strategy for our
manufacturing units, with all matters related to Occupational
Health and Safety (“OHS”) being managed by the
designated Environment, Health, and Safety Committee
(the “EHS Committee”). The committee, comprising
representatives from pertinent departments, is tasked with
the implementation and oversight of various health and safety
measures to guarantee safe production. Their responsibilities
encompass setting and reviewing occupational health
and safety goals, identifying potential hazards, developing
and implementing preventive strategies, and promoting
occupational health and safety ideas.

EEFER =
BERR2IESH(Z)
BEREEREE
RPEEHN SR ERAERSENS
& AEREEERABNEERETE
MBS BENZRZEEE ([BE - BEMN

ZE2ZRERDAERE -RZEShEER

REEE WBREENZZE -ZEEH
AIERREMEBERERELZE2EE &
ABERE  HIEMEREN RE - A NME
ERERELE2ED -

Establishment and review of
OHS objectives

AURBABRERERZZAR

The EHS Committee holds meetings every two months to evaluate the
safety standards of our manufacturing sites, pinpoint areas requiring
enhancement, and scrutinise necessary resources to update the OHS
objectives.

B RENZ2ZEESMEABHES SFHRMANERENR 2
BREBE  RERERE CANABEER LEFBEERARS
B2

Identification of potential
hazards

2

The EHS Committee is charged with carrying out an annual assessment
to pinpoint potential safety hazards, specifically for roles such as
machine operators and technicians that are associated with high
occupational risks, including noise, air pollution, and chemical threats. In
this process, factors such as machine operation and past identification
procedures are considered. To bolster the reliability of the assessment,
competent third parties are commissioned to independently compile an
identification report.

B RENZREESRRETERBRIE  UBIEENR LA
f o BBIRURSREREAR  BERE ERSANCBEES
HISBIRIERFBITAS - EHBBIED @5 ERBEDISRABE
MBI T - AT HRMBITIENTERE  RMNERAROE=HBI
1T B B O B o
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RESPONSIBLE EMPLOYMENT (continued) ESEERE®)

Healthy and Safe Workplace (continued)
OHS Management (continued)

RERZE2THESH(E)
BEREER2EE(F)

Formulation and

implementation of prevention

strategies

R 72 K B e TR B 3R A

The EHS Committee undertakes regular inspections to confirm
adherence to directives and guidelines by the workforce. Should any
discrepancies be detected, immediate remedial measures are put into
action. Moreover, regular operation and machine upkeep are performed
to guarantee the optimal operation of safety components.

RE RENZE2ZBSEHETRE  UBREETASETHEIME
A - A RBIFEMFERE - NEE R ZBAVEREAL EFE 5 o - #THI7T
BRIEMERRE  UBRRZE2AMFHNIETET -

The Group formulates appropriate strategies and supplies necessary
personal protective equipment (“PPE”) to safeguard the workers,
based on the potential risks identified. Workers are given clear and
feasible work instructions to adhere to before the development of a
safe operation manual. This manual is then disseminated to all relevant
departments, guiding safe work practices. Moreover, workers who
are exposed to identified risks are equipped with the suitable PPE to
implement effective safety measures.

AKERBEENBERR - REHEEOBRRIALE KB ZOEAR &R
w(TEARERE])  KERTIANZE - Z2REFMET T ARE
BRI TIRET - 2 FTMAOBGEMAMRBEM  BREZ2THEEERERN
BE i RERERRARBROTIAGREESHEAERE -
BERARN L2 -

OHS Promotion

EERERERZE

Regular training programs are held to boost the safety understanding
and consciousness of all staff members. These programs encompass
a variety of subjects such as the application of personal protective
equipment, inherent risks at work sites, emergency protocols, and
handling of chemicals. To advocate for workspace cleanliness, a
dedicated promotion board is set up in the living area of the workspace,
showcasing educational posters and internal regulations. Our
broadcasting system is employed to instruct employees on pertinent
internal rules and safety directives.

EHRRRBIRE UWRSMAEEINREMBMNITH - ELBIIRE
BMESREE Pl EREANERE TESHORREEK B
RFEMMEEREE - RIREIIESMNELE  ETESAREREE
RETNEBR  URTEBEENSEERMAIMRA - RANEER
SRARMEENABRAML 2 EREE THEITHE -

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024 KIN YAT HOLDINGS LIMITED &5 EHF R AT

“ECNFEERE MR

RSN

S==

HE

29



30

RESPONSIBLE EMPLOYMENT (continued)

Healthy and Safe Workplace (continued)

OHS Management (continued)

Four major safety risks were identified throughout our
manufacturing operation in FY2024. The related measures
proposed and implemented are summarised below:

(ﬁ

BEETER®
BRERR2 ISR (E)
BERERZ2EE (£)

E-T_NWBRFE  BARBERERS
EETHENEITEZEER SEEHRK

EEREENAREEMRIT

Fire

RE

Establish conspicuous fire-fighting
equipment zones.
REREER A REBERE -
Conduct regular inspection on fire-
fighting and fire alarm facilities.
EHRE T MR o

Design emergency plan, reporting
system and evacuation route.
HIFTREE T - WEHIE SR AERKAR -
Display evacuation plan at prominent
positions.

RN EIREERA A FRRE -

Regularly conduct fire drills and trainings.
EHRERTT NEEE RIEG ©

—

Electric
Shock
fEE

Check the qualification of machine
operators to ensure that are

licensed and qualified.

REER - MIRPTAKSIRIEED
SRR ERE o

Provide protective equipments such

as insulated electrical gloves to workers.
RIANRHEBGFESEANERE

Comply with the General Guide for
Safety of Electric User

(GB/T 13869-92).

B (AELZZ2ER) (GB/T 13869-92) ©
Regularly conduct inspection and
maintenance for machines.

EHRE RREHES

h

Equipment
Malfunction

RIEHE

L0}

Install shields and safety
components for machinery that
pose great risks to workers.

REERB SR LR ES N
RERMAM -

Regularly conduct inspection for
equipment abrasion and damage.
THmEREEEEERIEE -
Organise trainings on operational safety
regularly.
RERREEIEZZRE

o

)

(—\

Noise

O

Set up sound cap in the workplace

(< 85dB).

HET TIESATRE LR (B85 9 8) -
Arrange rotation shifts to reduce

effect of noise exposure due to
prolonged exposure.

ZHWE TR BIERBERREH

s
rE°

Provide PPE such as earplugs to
workers.
RINRHEESFEADERE -
Organise regular body check for
workers.

RITAZHERS BIRE -

> 4
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RESPONSIBLE EMPLOYMENT (continued)

Healthy and Safe Workplace (continued)

OHS Management (continued)

In our real estate construction projects, subcontractors
are required to appoint a certified safety officer for each
project to supervise the execution of safety protocols.
These safety officers are tasked with performing regular
on-site audits, resolving field safety concerns, and
coordinating monthly meetings to address any identified
shortcomings. Additionally, a thorough monthly integrated
performance evaluation is carried out to assess the
subcontractors’ implementation of security measures,
construction quality, and status of document submissions.
To further incentivize subcontractors, a system of
rewards and penalties has been established. This system
comprises cash incentives for the top three performing
firms and penalties for the bottom three firms.

Meanwhile, the Group also focuses on the office staff.
Regular updates are given to employees about cleaning
procedures and the importance of maintaining personal
hygiene, ensuring a consistently high standard of
cleanliness in the workplace. We organise informative
sessions in collaboration with various medical institutions
to promote a culture of health consciousness. In
addition, all employees are offered medical insurance
and occupational disease screening as a shield for our
employees’ health and welfare.

Emergency Preparedness

In anticipation of any unforeseen accidents or incidents,
it is essential to always be prepared. As a result, we have
formulated an emergency plan that offers clear guidance
to our staff on how to report, respond to, and investigate
various types of emergencies, including but not limited to
chemical leaks, fires, and natural disasters. To assist our
staff in familiarising themselves with the emergency exits
and correctly using the appropriate equipment to handle
emergency situations, the Group conducts emergency
drills. These drills serve to refresh their understanding of
the procedures and enable them to act promptly in the
event of an emergency.
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RESPONSIBLE EMPLOYMENT (continued)

Healthy and Safe Workplace (continued)

Emergency Preparedness (continued)

In addition, the Group has also implemented the
occupational accident and occupational accident
management reference system in the workplace. Our
Administrative Department oversees and resolves all
work-related incidents by investigating the root cause(s)
of the accident as per the standard. The Department is
also tasked with rectifying the existing safety conditions,
management methods, and safety practices to prevent
potential recurrence. In the unfortunate event of an
accident, the Group will make every effort to support the
medical treatment of employees and provide suitable
social security compensation. With a dedication to
workplace safety and employee well-being, there have
been O work-related deaths in the past three reporting
periods, but 11 lost days in total which is attributed to 3
cases of work injury in FY2024 were recorded.

BETER®

BERR2 IS (E)

PER R ()

B ESTERN AEEEHTETIER
HREIEIEE  RIE TS ER - B
MRS ERERBLEERES TSN R
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RESPONSIBLE EMPLOYMENT (continued)

Healthy and Safe Workplace (continued)

Labour Standards

The Group recognises the significance of labour
standards. As such, The Group is committed to endorsing
ethical work practices and safeguarding the rights of its
employees by strictly adhering to the applicable laws and
regulations in the People’s Republic of China and Hong
Kong. During the Reporting Period, no infringements of
relevant laws and regulations pertaining to the prevention
of child and forced labour were detected. This includes
the Labour Law of the PRC, the Child Labour Prohibition
Clause of the PRC, and the Employment Ordinance (Cap
57, the Laws of Hong Kong).

The Group stringently forbids the practice of child and
forced labour. To safeguard minors and our employees
from slavery, indebtedness, and forced labour in the
workplace, thorough identification and background
checks are conducted during the recruitment and
employment process. As a result, the Group can ensure
that candidates are suitable for the job and have attained
the legal age. The Group will not hesitate to implement
corrective actions upon any discovery of child labour or
forced labour in the workplace, particularly by enforcing
penalties against offenders and revising our management
practices to prevent recurrence.

To let our employees comprehensively apprehend
their rights and obligations, the Group requires all the
employees to sign a legally binding contract on a voluntary
and truthful basis. The contract is designed to ensure
safety and security for both the Group and all employees
by adhering to relevant national and international
regulations and policies. Before the start of employment,
both parties should agree on the terms and conditions.
We respect our employees’ decisions and they are free
to leave their position with prior notice. The policy against
child and forced labour extends to our supply chain. If
any instances of child or forced labour are detected,
the concerned suppliers will no longer be considered as
business partners of the Group. During the Reporting
Period, the Group did not identify any cases related to
child and forced labour along our internal operation and
supply chain.
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RESPONSIBLE EMPLOYMENT (continued)

Employment Conditions

The Group recognises the importance of offering fair
rewards and compensation to retain talent and sustain
business development. Therefore, the Group is committed
to establishing employment practices that are suitable,
motivating, and exceed industry standards. Competitive
remuneration packages are provided, taking into account
the experience, qualifications, and responsibilities of high-
calibre talents. An individual’s performance in terms of
work quality is assessed annually to adjust salary and job
position, and to provide additional benefits such as a year-
end bonus.

All full-time employees are entitled to statutory holidays
and paid annual leave, as well as additional leaves such
as marriage leave, maternity leave, and compassionate
leave. To protect permanent employees from unforeseen
health and economic risks, the Group provides health
insurance (for both Hong Kong and PRC staff) and
social insurance (for PRC staff). Furthermore, we place
a significant emphasis on maintaining a healthy work-life
balance, and as such, overtime work is not encouraged.
When necessary, employees will be compensated with
overtime pay as a recognition of their extra effort and
time. The Group provides suitable candidates with
other compensations and allowances such as business
travel compensation, housing allowance, etc. Our
Administrative Department regularly reviews and updates
our employment practices to stay in line with industry
standards. During the Reporting Period, we were not
aware of any breach of relevant laws and regulations
in PRC and Hong Kong relating to compensation and
dismissal, recruitment and promotion, working hours, rest
periods, equal opportunities, diversity, anti-discrimination,
and other benefits and welfare, including the Labour
Law of the PRC, Labour Contract Law of the PRC and
Employment Ordinance (Cap. 57, the Laws of Hong
Kong).
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RESPONSIBLE EMPLOYMENT (continued)

Employment Conditions (continued)

Maintaining an open-minded approach to embrace
diversity and differences among its employees, the Group
aims to foster an equal, fair, and diverse environment
in the workplace. The principle of anti-discrimination
has been integrated into the business operation. As
stipulated by the Employee Handbook, any form of
discrimination and harassment is prohibited, irrespective
of our employees’ gender, sexual orientation, age,
colour, nationality, disability, religion, pregnancy, political
affiliation, union membership, or socio-economic status.
In addition, the Group places a strong emphasis on the
transparency of recruitment and appraisal procedures.
All recruitment and appraisal decisions are solely based
on candidates’ abilities and performance, including
educational qualifications, skills, attitude, knowledge,
experience, and performance. Simultaneously, the
Group ensures equal opportunity for every employee in
recruitment, transfer, promotion, performance appraisal,
training, benefits, and compensation. Regarding
employees’ misconduct, employees are encouraged
to report through a variety of channels, such as
departmental managers, the Administrative Department,
and the suggestion boxes. To protect the privacy of the
complainants, all reported information will be handled with
the principle of confidentiality and prompt investigations
will be conducted to verify the reporting. During the
Reporting Period, we did not receive any complaints from
our employees regarding labour practices, discrimination
and harassment.
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RESPONSIBLE EMPLOYMENT (continued)

Employment Conditions (continued)

Employee Profile

At the end of the Reporting Period, the total number of
full-time employees and part-time employees are 2,595
and 1,115 respectively across PRC and Hong Kong.

Employment Type Profile
EREERHR

30%

70%

B Full-time B Part-time
2HER FMES

Geographical Region Profile

4% 2%

94%

B Hong Kong M Mainland China & Others

a5 FEN HAt
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Age Profile
FRRBIR
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Gender Profile
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RESPONSIBLE EMPLOYMENT (continued)

Employment Conditions (continued)

Employee Turnover

The turnover rates of office and factory? are 25.3% and
83% respectively. Resulting from the business nature of
the manufacturing facilities which spans over Shenzhen
KYP, Kin Yat Guangdong, Guangdong Standard, Guizhou
Standard, #EMIRE and KYIM the turnover rate for
factory-based operations higher than that of the office-
based ones, including (KYH, Standard Motor and Guizhou
Property).

Turnover Rate of Office

WAERKER

Mainland China
ey I 1%

Hong Kong
== I 2%

Above50

505, - N 15%
Below 50 o
sogir I 35%
Female
iy 0%
Male

my I 40%

2 The turnover rate is calculated based on the statistical data
as of 31 March 2024.

EERXERE®

EmELE (&)

EERKLE

WAREREE KK X2 5 £25.3%and
83% - SERNEERME (BREAYERE &%
BER EBREZE ENEH BETRESE
ERKYM)MEBHED  ERAEaREQ
EERK(BEEREEE  ZEETREMNEH
E) o

Turnover Rate of Factories
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RESPONSIBLE EMPLOYMENT (continued)

Development and Training

The Group places great emphasis on equipping our
employees with professional skills and development. To
drive sustainable business growth, the Group fosters
a culture that promotes continuous learning, enabling
employees to reach their full potential. Prior to formulating
a continuous training plan, it’s crucial to take into account
the training needs of the staff and the operations of the
service. The Human Resources Department encourages
all departments to fill out an annual questionnaire about
their training specifics in our Continuing Education Plan
and assess the effectiveness of our training efforts. We
utilise a variety of evaluation methods, including post-
training questionnaires, tests, and surveys to gain a
deeper understanding of employees’ learning experiences,
evaluate their acquired knowledge, and pinpoint areas for
enhancement.

To bolster the skills and competencies of our employees
and keep pace with the latest market trends, the Group
provides a variety of training programs. These cover job-
specific skills and knowledge, industry-wide practices
and regulations, occupational health and safety,
management skills, and personal development. For new
hires, the Group has designed a series of introductory
training programs to acquaint them with the company’s
background and culture, rules, remuneration, and
employee benefits. Additionally, the Code of Conduct
is implemented to aid their adaptation to the new work
environment. Other specific knowledge areas such as
operational practices, safe production, and environmental
management systems are also offered, depending on
our employees’ preferences. To ensure that newly hired
employees have the necessary information and knowledge
for their roles, they are required to successfully complete
a post-training test before commencing their assigned
duties. To stay updated about trends and maintain a
competitive edge, the Group encourages its employees to
participate in external training by providing scholarships.
It is crucial that professional external speakers can offer a
fresh outlook on industry practices and the latest market
information on current regulations and the business
environment, stimulating the generation and refreshment
of new ideas.
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RESPONSIBLE EMPLOYMENT (continued) BEERXERE®

Development and Training (continued) BREREI (&)
Induction Training Internal Training External Training
PN AR E ShEB 35 F
e OQverview of Staff Handbook e Technical skills (e.g., e Seminars organised by
SN B ITFfM machine operation, on-site industry professional
e Company culture & management, etc.) institutions or organisations
background Bae (BRIEHEE RIS ERE) TAREFABIBERIES
ANENIERE= e Management systems
* [n-house rules (e.g., ISO9001, ISO14001,
AEB=F Al RoHS etc.)
e Safety & environmental 1288 X (1SO9001 -
management systems ISO14001 * RoHS%)
T NIBEEESE e Job-related knowledge
SRBR {7 4R B 3
Acknowledging the significance of workplace recognition BREIESANHIZESEIRXHEEMEH
in boosting employee engagement and cultivating EHNEEM  AEBHEBETHAERGEI G -8
loyalty, the Group carries out regular performance-based BB LT RFIe B R A A |k B
evaluations. Through these evaluations, we actively track ETHEN BIETRHEAEZLZENREN
employees’ performance, taking into account various GEETITRSEEAEN AR AYEIET
factors. Supervisors offer constructive feedback to aid BELENER BHMEBEINEZTNE
in enhancing employees’ productivity. Moreover, to MABRRNZXER HEFEITETRY
encourage ongoing learning and development among FHZE) -

our employees by providing motivation, we have
integrated employees’ learning performance into the
existing appraisal system. Employees who excel will be
acknowledged and rewarded.
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RESPONSIBLE EMPLOYMENT (continued) BEERXERE®

Development and Training (continued) REREI (&)
Divided by gender and employee category, the staff HEME A HHERRESENESHS
training profile as of the end of the Reporting Period is THNEERIM TR

illustrated in the table below:

FY2024 FY2023 FY2022

“BoMEHE —BoSERE —Bo-EHRE

Total number of hours of training received by

employees
& B Xl ks & 26,037.50 30,413.50 144,809.00
Average hours of training per employee and

percentage (%) of employees who received

training
1B 8 X T8 & 5.00 (140%) 5.98 (116%) 27.00 (227 %)
By gender
& 1 Bl &l 5
Female
pegi 6.29 (122%) 8.19 (43%) 9.96 (35%)
Male
S 2.97 (183%) 3.03 (57%) 15.50 (65%)
By employment category
RESEIAS
Senior management
SREERE 2.62 (80%) 4.67 (5%) 9.15 (2%)
Management/supervisor
ERE/EE 7.43 (120%) 10.79 (14%) 8.59 (9%)
General staff
—ET 5.23 (122%) 6.72 (81%) 4.78 (89%)
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RESPONSIBLE EMPLOYMENT (continued)

Harmonious Workplace and Communication
Recognising that actively listening to and addressing the
needs of employees can enhance their sense of belonging
and productivity, the Group has put in place a multi-
channel reporting system. This system, which includes
suggestion boxes, telephone, email, and meetings, offers
valuable benefits to our employees by allowing them to
voice their concerns about existing policies and fostering
the development of suitable strategies. As a result, with
the enhancement of staff well-being and benefits, a
corporate culture centred around respect and shared
values can be promoted. Furthermore, the Group fully
respects our employees’ freedom of association and
adopts a welcoming and supportive stance towards labour
unions.

To improve working conditions and management
practices in staff management, the Group has put in
place a comprehensive staff complaint and grievance
management system. The Human Resources Department
is responsible for receiving, summarising, and analysing
all information and feedback. For example, the Group
never hesitates to extend extra care to its vulnerable
groups. Deliberate strategies have been implemented to
protect the rights of young workers aged between 16
and 18 years old, the disabled, and pregnant individuals.
The measures include prohibiting work arrangements that
pose risks to their health and education, or involvement
in labour-intensive and high-risk activities. When it comes
to employee grievances, the Group prioritises addressing
complaints and strives to ensure fairness, consistency,
and transparency in the handling process. With the
ongoing development of an investigation team, the Group
will verify cases before implementing corrective measures.
To protect the privacy of the complainants, the entire
complaint-handling process is kept confidential.
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T8RRI
AEERATHREMBRE TEREIR
F M RBRAEE S RILIBHESES
BEE -REEREERM TE THR
EHFTER  EETHMREEEE—FC
B HTiREEE BT BB ITAER
EEMFIS - AU - BEZ 8 TIEIAFRH
2T ATUREESEENAZTE/EBOL
(o i AEEBRHBES TS
Bl THISHOAMIIBHEE -

RTRABTIEEFHTERMFMEER
Mo NEEEY T B TR A E S
B ANBRMBBERY  BEMDTAAE
BRMEBR Pl HAAIEBRBE S
HEATRIEE - RMPESEREE NS
BREI6EISENBTFIA  BEALLZ
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MES HABIHKFITH  AEESEER
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RESPONSIBLE EMPLOYMENT (continued)

Harmonious Workplace and Communication
(continued)

Promoting camaraderie and nurturing harmonious
relationships with our staff members is a focus for us. To
facilitate this, we’ve arranged a range of team-bonding
activities, such as the Christmas Lucky Draw, frequent
team get-togethers, group festive meetings, and birthday
celebrations for employees. These events contribute to a
harmonious and relaxed environment, encouraging unity
and cohesion among our team.

BEETER®
A TR TR RE ()

BRMBERES T 2 HHRE R MEREF -
RIEEEEIREINREN  BRMAENZ
RERHEE)  MEFTA ML SAEE KR
g ERHEREREREN EEEDE
BB TIHhEET —BHNREMBENOR
A RERMNE T 2EMEAERERD -
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ENVIRONMENTAL FOOTPRINT

To fulfil our commitment to social responsibility and
integrate sustainable practices into our business
operations, the Group continuously seeks innovative
approaches to maximise output while minimising negative
environmental impacts. We are committed to proactively
utilising resources in an environmentally responsible
manner, in line with the principles outlined in our
environmental policy. All of our operations are bounded by
our environmental commitments as illustrated below:

BRIZEEH
HABORR—RAEENEELR - I
AREEMARMNEREE - RTERA
FHEZR HRMARBRREBRXNRTE BB
THNHERNEEENTARERE I
BEAMABHS KRR SAREHIESE D
ENTRERDERBONNZE - RN
PIBEEBOZREAGRHR  RTEAR

~

BT IRBERE SRR

3. Pollution prevention
B 1B )5 2

FEIERBEE

(&

Environmental Commitments
B RS

1. Compliance of relevant laws and regulation
2. Strengthen environmental awareness within the Group

REANEBAIMNRREZ

4. Continuous improvement in green production

)

Our Environmental Management System (“EMS”) operates
on a “Plan-Do-Act-Check” method and holds certification
to the international standard (ISO14001). This system is
adopted to monitor the environmental footprint of our
manufacturing facilities, and guarantee compliance with
regulatory standards.

Additionally, we have developed a comprehensive set
of daily working procedures and guidelines for our
employees in response to the environmental concerns
identified within the EMS framework. These tools serve
to ensure full compliance with environmental laws and
regulations while fostering a systematic approach to
managing environmental matters.
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BMHREEEBR(REEEER]) ER
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MEETTAREEIRAE -

AN BT ERERRFEEE R TREAH
REFE  RABET —EBRTERFM
TEiEm HEIARELEPEE S
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ENVIRONMENTAL FOOTPRINT (continued)

Adhering to standards is fundamental in managing
adverse environmental impacts. During the Reporting
Period, we were not aware of any breach of relevant laws
and regulations in PRC and Hong Kong relating to air and
greenhouse gas emissions, discharges into water and
land, and generation of hazardous and non-hazardous
waste, including the Environmental Protection Law of the
PRC and the Environmental Protection Tax Law of the
PRC.

RERZH @
BFEELEETABETENER - R
SR AEBURBERPEAERES
BREBERRLEAEBHER - Mk Rt
HEURELARERBEEFEEY OB ER
RokiE BIE(hE ARENBEBEREL)
R AREMBBEQERE)

(o |dentify significant
environmental aspects
BRIERRREE

e Formulation of
procedures &
guidelines
Gl EISISE=E]

e Rectification of
defects observed

A IE P e 3R HOBRPE

N

¢ [mplementation of the
procedures &
guidelines
Vi NS ]

e Provision of training

RHE

e Regular inspections
TEHRR R

e |nternal audit
AEFEZ

e Third-party assessment

£= ¥l

KIN YAT HOLDINGS LIMITED &% EER AT

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024
“EROMEERE  HERERWRE



ENVIRONMENTAL FOOTPRINT (continued)

Emission Control

Air emission

An air pollutant emission target has been enacted for
the fiscal year in response to calls for mitigating air
pollution. The target for FY2024 is to keep it the same
as previous years or lower. Negligent industrial practices
can contribute to air pollution, potentially harming human
health. The Group strictly complies with the national and
regional regulations and standards including, the Law
of the PRC on Prevention and Control of Atmospheric
Pollution, Integrated Emission Standard of Air Pollutants
(GB16297-1996), and the Part 2 of the Occupational
Exposure Limits for Hazardous Agents in the Workplace
(GBZ2.2-2007). All polluted air passed through a filtration
system and was treated before emission. Furthermore,
qualified third parties assess all gas effluents from both
manufacturing facilities and mobile vehicles annually
to uphold regulatory compliance with the above stated
laws and standards. Occurrence of unintentional gas
leakage is minimised by prioritising regular maintenance
for all machinery and ventilation systems. Additional
maintenance practices, such as bi-monthly cleaning
industrial dust filtration machines, are also conducted to
uphold emission standards.

During the Reporting Period, the Group’s air emissions
are mainly from the combustion of diesel and gasoline
from mobile combustion and fuel combustion by stationary
generators. The Group’s air emission in FY2024 generated
49.30 kg of nitrogen oxides (NOx), 0.61 kg sulphur oxides
(SO« and 113.00 kg of particulate matter (“PM”).

BRIEBZRH (&)

R EI B

BERBEM

BTRIERSEY  KRMBHLETL T
SEMNPRBE . — S -MERENRER
72 RS W) BE P B A F AR — B R D B
We O ERNEETLFASIBERIGE
EEFE2ANERE AEEEKET(PE
AREMBKREFEARZE)  (RRSEY
4R A PERUZE AE) (GB16297-1996) A1 T £ 15
FIEERAZBEZBERE)( GBZ2.2-2007 )
FOBHERRMMEIARMIZE - A X
RN ZE R BRI A B IBE R
A BRMEACERE=ZFEFHRMD
FiEER (EEXRGMBEEE) EITTE
RER A EUEE TR o fhoh - BiR Y
FTEMmMMBREFET THEE  JBEX
PrlEEINSRRES - RAEFI T HthgE
B MEMEABZ X TEMEBRBER
& AR REDHEUZ 2 -

BEHAN AEEBNTREREERE BEH
FAT {8 P O S0 I 5 0m AN B35 B M R IR Ry 22
RS  REBR S _WEBMEHRT
B IERIQ0OT RN A E LY ([REL
wl) coe1FRmAty ([FmAEtw])
113.00F BB F R F ([BIFRF]) -

Air Emissions?® FY2024 FY2023 FY2022

B8 5% B B —E_NEMEF —EREC=HYHF —BROFHMF
NO, kg

A8 Y Fie 49.30 75.98 468.61
SO, kg

matym T3z 0.61 0.81 0.99
PM kg

BOFR T T 113.00 119.80 105.90

8 The air emission is calculated based on the “How to 3 BERBEMNIIBIBEE B 5 T3 4

prepare an ESG Report? Appendix 2: Reporting Guidance
on Environmental KPIs” published by HKEx.
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ENVIRONMENTAL FOOTPRINT (continued)

Emission Control (continued)

GHG emission

One of the Group’s main sustainability objectives is the
reduction of carbon footprint. Recognising the detrimental
effects of global warming, such as heightened instances
of extreme weather events and sea level rise, the Group
has remained steadfast in its commitment to enhancing
production efficiency and minimising our environmental
impact over the years. Consequently, the Group is
actively working to decrease its greenhouse gas (“GHG”)
emissions by prioritising energy conservation throughout
its production chain. Various strategies have been
developed to monitor and alleviate GHG emissions while
simultaneously reducing our carbon footprint. For further
details on these initiatives, please refer to the Resource
Management section of this Report.

GHG emissions from our business operations include
direct emissions from fuel consumption (Scope 1), indirect
emissions from the use of electricity (Scope 2) and other
indirect emissions from business travel by air, paper
disposal at landfills, freshwater processing and sewage
treatment (Scope 3).

The main source of direct GHG emission (Scope 1) of the
Group is from using refrigerant and mobile combustion.
Indirect GHG emission (Scope 2) mainly comes from
using the purchased electricity, while the other indirect
GHG emission (Scope 3) comes from the usage of paper
and water. In FY2024, we produced 16,170.69 tonnes
of carbon dioxide, which is equivalent to the intensity of
4.36 tonnes of carbon dioxide equivalent (“tCO,e”) per
employee throughout our operation.

KIN YAT HOLDINGS LIMITED 5B ER AR

RERZH @

BEEBER (E)

B R
AEBABEEEORLEEZ — 2R
RYF o AREEE DR IRENLT B T W&
BAENEFE AS—LAEHE - B
SER—ABHNESEERE  TRER
LHBENYE HERN  AEEBAR
BAEEAEREOSLERRELERE (TR
ERE DN - BRACH TS BER ISR
REEEBE RN - BN R AL
Bl BARSHEEY HEE20ARE R
BEE|ER -

BHEBEEMEENRERBHEREER
FORREEMBERER(BE)  EHEH
EXeBEER(BE2) AEERE TEKH
ZRBMAR OKKBEMSKEEELN
HMZBe g (HE3) -

REBEBRERABEZHN(EEI)MNEER
RREEARLBEMEENE BZEAERE
Ve (8E2) - T Z2REFERINEE SN - ME
MR EREE R (FEI) A2k 8 4 3R A1
KEER - RS -_NFHEFE BRPELT
16,170.69M8 — &tk - HE R T E THNE
EEERIETEAN S/ E H4.360F
—aitmEE((E_S{tREE]) -

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024

“EOMEERE LR REARE



ENVIRONMENTAL FOOTPRINT (continued) RERHN &)

Emission Control (continued) EEHER ()
GHG emission (continued) BERBEHER(E

GHG Emission (tCO_e)
BEREHR(E_StREE

Fy2024 FY2023 FY2022
—ER-EHEF = S
. Scope 1 #[E 1 254.75 319.23 826.09
m Scope 2 #[E 2 15,774.02 18,130.16 27,920.22
s Scope 3 #[E 3 141.92 176.73 137.56
— |ntensity % € 4.36 4.23 5.38
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ENVIRONMENTAL FOOTPRINT (continued)

Emission Control (continued)
GHG emission (continued)

Note 1:

Note 2:

Note 3:

Note 4:

The direct emission (Scope 1) calculation is using the
published emission factors from Guidelines to Account
for and Report on Greenhouse Gas Emissions and
Removals for Buildings (Commercial, Residential or
Institutional Purposes) in Hong Kong, published by
Environmental Protection Department and Electrical
and Mechanical Services Department, 2006 IPCC
Guidelines for National Greenhouse Gas Inventories and
the guidance worksheets of World Resources Institute
GHG Protocol Tool for Mobile Combustion and the GHG
Protocol Tool for Stationary Combustion.

The indirect emission (Scope 2) calculation is based on
the published emission factors of the emission factors
from 2017 Emission Factors for purchased electricity
within Mainland China, published by Climate Change
Info-Net and CLP Sustainability Report in Hong Kong.

The other indirect emission (Scope 3) calculation refers
to GHG Conversion Factors in Company Reporting
published by the UK Government.

The GHG intensity the sum of Scope 1, Scope 2 and
Scope 3 emissions, divided by the total number of
employees in the Reporting Period.
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ENVIRONMENTAL FOOTPRINT (continued)

Emission Control (continued)

Wastewater discharge

To reduce the amount of wastewater discharged, we
have discussed and established a discharge target for
FY2024, which is to keep it the same as previous years
or lower. The Group conducts environmental inspection
and testing on wastewater discharge systems and pipes
at least annually by a certified third party to ascertain
compliance with the relevant laws and regulations such as
the Urban Drainage and Sewage Treatment Regulations,
the Integrated Wastewater Discharge Standard (GB8978-
1996) and Environmental Quality Standards for Surface
Water (GB3838-2002).

BRIEBZRH (&)

EHIBER (4E)

SFIRBER

BTERBVSKERNTEER  RMTHRL
HETSFENERER -AFEMBERERS
KENERAFRE—BXFEL - AEER
LEBFERAREREZFYHEKERRES
REBEITRRERE RS BRFTA A
SR NGRS - B0 (SR BE K 8155 2K B 1R (K
By ~ 57K ER G BEIE 2E(GB8978-1996)) [
O FRKIR IR E 817 4(GB3838-2002)) °

Wastewater Discharge FY2023 FY2022
75K BER MEPFE ZB=ZFHEFE ZFT-_FYPF
Wastewater m?
757K AN 286,772 311,322 389,025
Intensity m?® per employee
B SNFHK/BEER 77.3 71.05 72.53
Waste management BEYER

We have discussed and set a waste disposal target for
the year with the aim of reducing waste output. Our goal
for this year is to either maintain or lower waste disposal
levels compared to previous years. We recognised
the importance of efficient waste management is in
safeguarding water and air quality, as well as mitigating
greenhouse gas emissions. Thereby we have implemented
rigorous waste management procedures accordingly.
Certified service providers have been engaged to oversee
the collection, segregation, and transfer of our waste
to ensure that we are using proper waste management
practices and optimising waste management performance.
With a focus on enhancing waste management efficiency,
all waste is carefully sorted into categories such as
recyclable, non-recyclable and hazardous waste to
prevent any mixing with incompatible materials. All
segregated wastes are securely stored in impermeable
containers before being placed in designated areas.
Hazardous waste containers are appropriately labelled
with chemical information for waste identification and
safety measures. At the end, the wastes are consigned to
qualified waste collectors or entrusted to the government
for incineration or recycling, processing, and disposal.
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ENVIRONMENTAL FOOTPRINT (continued) BRIBEBRH &)

Emission Control (continued) EEIPER (E)

Waste management (continued) BYERE (&)

The Group oversees the waste management facilities and RERSANENKBRRERG REREE
procedures, conducting monthly inspections to ensure EREBREERIE  KEEENEYEIER
that on-site waste processing adheres to best practices WA W & HETTE iR & AR IR 5 B
and relevant laws and regulations. In FY2024, the Group MR EEREFAEMEMABREZERE
strictly abides by the Laws of the PRC on the Prevention Mo M ZE_WNFHFAR KEBRKIKEST
and Control of Environmental Pollution by Solid Waste. (P E AR TN E BEREY5 RIRIBIIAE) o

FY2022
—E_C_FHHE

Waste Disposal FY2024
FEBEY B “E-NERF

Total hazardous waste* Tonne

BEEYAES i 35.01 43.63 43.67
Waste organic solvent Tonne
BEEARAE 1@ 24.64 21.07 22.09
Activated carbon Tonne
& R 1] 2.69 4.64 -
Waste batteries Tonne
= ME 0.16 0.18 -
Waste Ink Containers Tonne
EEA R 1B 0.67 1.28 -
Waste oil Tonne
& 7 3.95 4.82 3.88
Ink Cartridge Each
BERE F1E 27 12.01 63.00
Paints Tonne
R 1] 0.74 4,73 7.18
Light Bulbs and Fluorescent
Lamp Each
BRRNE T {H 578 983 1,131
Recycled Plastic Tonne
BEBR A 1.56 6.31 9.57
Others Tonne
Hit A 0.60 0.60 0.95
Intensity Tonne/employee
= E W/ SHES 0.0100 0.0100 0.0081
Total non-hazardous waste® Tonne
|E Y AR 3,611.09 3,806.87 6,646.62
Waste metals Tonne
BEDR i 3,084.34 3,464.56 5,023.09
Wast?)aé)er Tonne
RS Ti@ 108.8 187.2 299.62
Cardboard and carton boxes Tonne
MR R AE Ii@ 94.5 110.34 189.18
Scraps Tonne
BE#} Ti@ 197.21 27.77 867.50
WasteWood Tonne
BEARM Ti@ 88.38 = =
Others Tonne
Hit i 415 17.00 267.23
Intensity Tonne/employee
HE W HEES 0.97 0.870 1.234
4 Major types of hazardous waste of the Group are waste 4 NEBNEZEEY T EREZEAMAT - &
organic solvents, wire and waste oil. o R EE o
5 Major types of non-hazardous waste of the Group are 5 AREBHEEEYIELAFESE  FER
waste metals, waste paper and cardboard or carton boxes. E R AR A o
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ENVIRONMENTAL FOOTPRINT (continued)

Emission Control (continued)
Waste management (continued)

Hazardous Waste

BERY

0% 5%

2%7 /’ /\ 0%

8%

1%

0%

2% —

1% 1%

W \Waste organic solvent W Waste oil
BEEAHIAE B
B Waste Ink Containers Ink Cartridge
BREH EEER
u Wajte paneries W Activated Carbon
BEEEM MR
B Paint W Light Bulbs and Fluorescent Lamp
AR BEREEALE
B Recycle Plastic W Others
BEERB Hit

We remain steadfast in our efforts to promote awareness
about waste reduction among our staff. We have
implemented operational waste management measures
and organised recycling activities in partnership with local
green organisations to foster a culture of waste reduction.
With a goal to minimise paper usage and encourage
recycling, we have introduced a variety of e-cards for
festive occasions and encouraged employees to collect
recyclable items like mooncake boxes. These items are
then handed over to local green organisations for proper
disposal.

BREZH®
BEHIBER ()
BYEE ()

Non-hazardous Waste

2%\6%\ 10/To

6% 8%

M Waste metals W Waste wood
BES®R BEARM

W Waste paper Scrap
BEEER B

W Others
Eith

AEE B TRPEREMER - HFIEE AR
EEERARTEMEERFEUR - RIIE
WEs  AEBHNEREEERIRENX
b BRTEERDBAEMEEDY - AR
T -RISHAEFER URBE TRE
AS2EFAEKYm  BREEMsEEE
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ENVIRONMENTAL FOOTPRINT (continued)

Resource Management

Many environmental challenges can be addressed simply
by simply changing our behaviours. We are committed to
environmental measures that respect aquatic biodiversity
and the natural environment. Our commitment is
reflected in established policies that prioritise efficient
resource utilisation and adhere to green procurement
standards when acquiring materials, thereby reducing our
environmental impact. The Group also diligently pursues
reuse and recycling opportunities and strictly prohibits
materials containing toxic chemicals or substances
harmful to nature and wildlife, and exercise control
over our purchasing volume to prevent over-ordering,
subsequently minimising potential wastage from material
deterioration or damage. Furthermore, we regularly
evaluate and enhance our policies to ensure ongoing
operations align with environmental responsibility.

Apart from that, green policies regarding resources and
energy conservation are enacted in offices and factories to
lead our employees to live and work in a sustainable way.
Our operation is driven by the “3R” Principle — Reduce,
Reuse and Recycle to boost resource efficiency and
reduce carbon emissions. All raw materials are reused as
much as possible for production. If the materials cannot
be reused, we will seek for potential business partners to
recycle the materials before disposal, so as to extend the
materials’ useful life and minimise resource consumption.

Consequently, the Group fulfills our pledge to deliver

top-tier service quality to customers with the least impact
on the Earth.
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ENVIRONMENTAL FOOTPRINT (continued) RERHN &)

Resource Management (continued) BREE (&)

Electricity
B

Turn off all unused lightings and office equipment
EAREAREFRB AN AZEERS

Set time and temperature limits for air-conditioners
REZFHNEERFEORE LR

Replace conventional light bulbs with LED lights

VAZE e — 1 & B B3R A TR A

Regularly check and switch off all unnecessary gadgets
FHETIRE - BRUEMB TUENRE

Conduct regular training on energy efficiency regulations
TEERR PR N BT AV RE IR AR 3

Water

7K

Regularly inspect faucets

TE Bt & KBS

Promptly repair dripping, spraying, or faulty faucets
BREAERK - BKKR2RAIKEESR

Turn off all unused faucets
EAFERARERKERD A

Paper

R

Implement a paperless platform for internal information circulation
ABFF aEBAEE R

Promote the use of recycled paper

SENMERAER

Encourage double-sided printing

BN FAEEE 4T E]

Office Equipment & Supplies

WARBRAm

Recycle used ink cartridges and paper

B ERHD & R ER

Promote green procurement practices

(e.g., refillable ball pens & energy-efficient office equipment)
HERRRBER (fin  ERTRERFERSERIRHARE)
Conduct routine maintenance checks for all office equipment
EHREMAM AR

Refill depleted supplies instead of replacing them

PAfHFE )5 B M an
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ENVIRONMENTAL FOOTPRINT (continued) RIERH(#)

Resource Management (continued) BRE®E(£&)

Green Factory BEeITH

The Group acknowledges that our production plants, REBEER—REEMREN  RBINEE
as major manufacturers, contribute significantly to our MEERMEBRERENTERE - BEitt » &
overall energy consumption. Thus, we prioritise the PIEFERNIMAMITEREERE - BAT
implementation of energy-saving policies within our Hipd - Widsk FIRIR AU X B RS
factories. We aim to optimise energy usage through FEmREREB(LEEIREA o FHME
regular inspections and by upgrading or replacing existing TEERS R WA e B IR E o DUR R A BREG
machinery. Furthermore, stringent initial sample-checking EREWNTUVERERBEME - B - P
protocols are enforced to prevent unnecessary energy IR ABEERENEERSG  URZAKEE
consumption caused by defective products. We are B DIRIRFE o

committed to upgrading the operational systems within
our manufacturing facilities, with the aim of minimising our

environmental impact.

Water cooling system
UNVERE BN

For indoor cooling, the Group replaces conventional air-conditioners with
environmentally friendly units. Additionally, we adopt a recirculating water
system instead of a compressor to increase efficiency in heat transfer and
cooling down of hot air.

AEBLZRRFREANERERHNEANZER o 1IN RBBRKEZSHRERE
MR DREBEBHLABRR  YTRESERMLSAMBRERHUE -

Heat recovery system
2 [0 g K 4t

In Shaoguan, Shixing, and Guizhou, the Group adopts a Heat Recovery
System Design that recycled the heat from rotary screw air compressors to
provide water heating in staff dormitories. Additionally, in Shenzhen, heat
recovery technologies are employed to transfer heat from energy-intensive
plastic molding processes for other uses.

AEERAROKERRT - ERBFNARREERTREERMELENRESR
BEINHA HEMEMNNESRERUK - BRib 2o - RN R B YR
MR RENFERERERMEENRAESERINAMAR -
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ENVIRONMENTAL FOOTPRINT (continued) RIERH(#)

Resource Management (continued) BIREIR (42)
Green Factory (continued) BE TR (E)
The data of resource consumption of the Group during the AEFERFEHRNBEREERNEEN TR
Reporting Period are listed below. 5l o
Resource Consumption FY2024 FY2023 FY2022
ERHE “E_NEHEF —EC=FHE “E__FBRE
Electricity MWh
£ JKF B 25,921.36 29,784.08 45,834.86
Intensity MWh/employee
BE KkEK/G4ES 6.99 6.80 8.54
Stationary Fuel MWh
& £ # % JKE B 69.56 80.15 34.18
Diesel MWh
L IR LB - 0.68 5.13
Liquefied petroleum gas MWh
BAE AR IR FL B 69.56 9.20 29.05
Liquefied Natural Gas MWh
BIERAR JK FLBS - 70.27 =
Argon gas Liter
AR Nt 1,560.00 3,315 1,560
Acetylene Liter
7R nF 3.00 - -
Helium Gas Liter
a8 nF 40.00 160 =
Mobile Fuel MWh
BERE K E B 437.93 630.59 615.44
Diesel MWh
L JKFL B 95.46 109.25 94.61
Unleaded petrol MWh
EiS T JKEL B 342.46 521.34 520.83
Total Energy Consumption® MWh
HERHAES Ik o B 26,428.85 30,494.82 46,494.66
Intensity MWh/employee
BE KEE SEEE 7.12 6.96 8.67
Water m?
7k 375K 292,175 318,467 398,639
6 The conversion factors from volumetric units of unleaded 6 BES TR R EREEN AR EIRE A
petrol and diesel oil consumption to energy units are in BEIR BB FT AR BT 2 Z (CDPHITER A 1§
reference to CDP Technical note: Conversion of fuel data to B SRR BIKEE) -
MWh.
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ENVIRONMENTAL FOOTPRINT (continued)

BREZH®

Resource Management (continued) BIREIR (42)
Green Factory (continued) BE TR (E)

The data of resource consumption of the Group during the
Reporting Period are listed below.

Resource Consumption

EIRH#

FY2024
“ENFHF

AEERHEHRRBEREROEBIRNA N RA

5I) o

FY2023

—m-=EHE

FY2022

—E-_FHEF

Intensity mé/employee
BE NAK/BEEE 78.75 72.68 74.32
Paper Tonne
R g 8.73 20.08 26.19
Intensity Tonne/employee
BE W,/ BxEE 0.002 0.005 0.005
Packaging Materials’ Tonne
BEYR L7} 660.78 1,016.33 5,025.42
Carton boxes Tonne
HEEZ A8 73 351.70 632.87 2,726.69
Wrapping paper Tonne
BER I 273.12 170.02 1,753.63
Paper and cards Tonne
A T8 10.54 41,55 164.41
Plastic plates,
boxes and bags Tonne
BiR - BaRBE U 8.57 142.98 582.18
Styrofoam Tonne
By 193 16.86 28.91 245.46
Linerboard Tonne
T3 4K g = — 0.02
Intensity Tonne/employee
BE W/ SEES 0.18 0.23 0.94
7 The major types of packaging materials of the Group are 7 REENBEMETEAREE  BEA -

carton boxes, wrapping paper, paper and cards, plastic R4 Bk - BaLBS - B R EBK -

plates, boxes and bags, styrofoam and linerboard.
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ENVIRONMENTAL FOOTPRINT (continued)

Minimising Impacts on the Environment and Natural
Resources

To minimise our negative environmental footprint resulting
from business operations, we are committed on emissions
reduction. By adopting a systematic environmental
management approach, we aim to decrease resource
and energy consumption. We also review environmental
aspects annually in accordance with 1SO14001
regulations. Following the identification of environmental
aspects, we develop and integrate appropriate coping
strategies into our management approach and operational
procedures. These strategies entail compiling and
assessing relevant aspects according to their frequency
of occurrence, environmental impacts, and the level of
difficulty in handling them. Regular environmental impact
assessments covering all emissions are also conducted
at our production facilities. These assessments help us
assess the Group’s environmental strengths, weaknesses,
opportunities, and threats, providing a foundation for
improving our business operations. The EHS Committee
is entrusted with overseeing the entire process of
identifying and managing environmental risks, while their
supervision safeguards the transparency and compliance
of regulations and laws. As stipulated in the EMS, the
Committee is also in charge of the duties including
advocacy for environmental and clean production,
provision of environmental training, implementation of
proper waste management, and so on.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024
“ECNFEERE  HgRERRE

BREZH®
HEHBERXRERNDE

$%%Kﬁﬁfgimi)ﬂ/J\ﬁALiﬁﬁﬁiiﬁﬁk%i
R RR D HIRIENERTEE - BE
REBR AEEKRARS Ttﬁ’ﬁafﬁt BH
% BERANREMR D ERFEERERE -
BRIELS 1ISO14001 RFEH R EREF 4 7
RERZ - ASEBBREI MBS EHAEZL
AR HREFEMRIEBHERHBNAMES
H - §ITE 305 4B FE A0 FE X0 5 B e B F P Y
AIEE&W? ERRFFR - HREMPINEER
M EEET BB IR E IR IR E Y
1E At —ILA REASEEIRE ST EMNE
Wr,% MEE  WABERMNEBLEE
kf o IRIE R BR A A E R A E AR
%Bi’]ftiaii BREALTEZETMNEE T E
TUBREAES BERREEBRNA
E - EZ%E%?%%E‘%%%%D%%%F
RHIRIEE - EREENEYERESERE
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ENVIRONMENTAL FOOTPRINT (continued)

Minimising Impacts on the Environment and Natural
Resources (continued)

In addition to the previously outlined measures, the
Group has devised an emergency contingency plan
to mitigate environmental impacts and reduce the
consumption of natural resources against unforeseeable
events. This comprehensive plan addresses a wide
range of environmental risks, encompassing factors
such as noise pollution, chemical spills, and irregular air
emissions. To proactively address potential nuisances
and contamination resulting from manufacturing activities,
the Group implements stringent measures to manage
both noise and chemicals. This proactive approach
involves the engagement of certified third-party entities
tasked with conducting regular noise monitoring to
ensure strict adherence to relevant standards, including
Emission Standard for Industrial Enterprises Noise at
Boundary (GB 12348 - 2008), Occupational Exposure
Limits for Hazardous Agents in the Workplace Part
2: Physical Agents (GBZ2.2-2007) and Environmental
Quality Standard for Noise (GB3096- 2008). Additionally,
industrial facilities generating significant noise levels
are housed within soundproof rooms to mitigate noise
pollution. The Group implements various noise reduction
techniques, including the utilisation of vibration dampers,
noise cancellation devices, and noise-insulating panels,
to minimise the environmental and community impacts
of noise emissions. Addressing the potential risk of land
contamination is a key priority for the Group. All hazardous
waste is handled with utmost caution and without
treatment, and strict policies are enforced to prohibit any
disposal in nearby land areas. Proper storage of waste
is meticulously ensured, with certified service providers
entrusted with the responsibility of managing stored waste
in full compliance with the Environmental Quality Standard
for Soils (GB15618-2018).

KIN YAT HOLDINGS LIMITED 5B ER AR

BREZH®
REHBERXRAERNTE (Z)

Br X RN AEB NG EESE
EEETE - WA AT TR B8 AR B
REMBAERNEZERERE - ILFTER
NEERZSE - LERRSREEEREI
WECHAMIRERR - B IEREERE
EHRBREE BT BRERERES TEH
THIRZRLRCEREENEXR -AEE
MEBEB=Z T THETRSER - UBRHFA(T
FEEMAIRREEHNELE ( GB12348-
2008)) (IESMBEAXBXEHRE
FoEHm - MR X ( GBZ2.2-2007 )) k(%
IR E 8 1Z #(GB3096-2008) ) - B T HI &
HMRRRREN  REBNEREIELE
TRREMNIHBRA TEESERIRS
BRI BRIEEERRREE RBEREBE
RERBRERE RARERDBRTHIRE
MEEMEMNTZE - BBIESRE T H - &AM
EEHRERAERCRIBNAEEY  FTERE
MERXRHERENRBHREFTEERHYZ
ST WHlTERREIETEWNR i &
EEHER UBRARFA(LERREE2Z%E
(GB15618-2018)) °
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ENVIRONMENTAL FOOTPRINT (continued)

Climate-Related Risks and Mitigations

We fully acknowledge the risks posed by climate
change and are actively responding to new regulatory
requirements. A comprehensive system has been
established and put in place to manage and mitigate all
related risks.

During the Reporting Period, a risk assessment is
conducted with an analysed business overview and
process, studied energy consumption structure and
carbon emission status, pinpointed significant emission
items, formulated medium and long-term development
plans for green manufacturing of the Group based on
actual conditions and accelerated the formation of green
and low-carbon operation modes.

Four climate-related risks affecting the Group’s operations
have been identified: tropical cyclones, heavy rainfall and
flooding, abnormal snowstorms, and heatwaves. For each
risk, detailed emergency response plans are developed
and undergo annual review. The specific procedures are
delineated as follows:

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024

“ECNFEERE  HgRERRE

RERZH @

1 40 B8 L B 1 £ R 4 38

AEBED TRERFE(CABHER - 1
BERNTHEETNABEEE - AAFAR
HMHBATCHELEHE—E2EHRRIK
B 1P FR R 35 L A

RIBEHA - NEEBBSEBHRMRE
R MTETT R B AT E - BT FTRE OB RGN
BEEBORR - BHEEEAHIER - RIEER
BRBIESBRENTRABRMRE - IR
kAR e Eim & BN -

BAIMMEE T OARR - BREASRIE 8
BERAMCRE RFEES REERXAR
TREAASEZERBNEAR - SFHISH
TV BEEFAEMH LARKEERNESR
FEGHE o ZIEWT :
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ENVIRONMENTAL FOOTPRINT (continued) RIBEH®)
Climate-Related Risks and Mitigations (continued) RIFHEBRRMMERIER (Z)

Tropical Cyclone
R

check and secure all loose items, move them indoor if applicable
BEVBEEMERROYG  NEFESEBHIER

reinforce the identified weak spots

BB HAE SR

shut down all openings and outdoor lightings to prevent short circuit
BA A BT B P HNE St DA % 58 8K

keep security and maintenance team standby for contingency
BEEEKFRUAR TR ZE

coordinate the prevention and publicity work of hazard-related
education

MEEERIEERRRNEE TE

Heavy Rainfall and Flooding
o P& R AN R 7K OR B

check and reinforce openings, weak spots around the production
plants and dormitories

WEWINREERE MESHEHH

ensure flood-protecting gears are in good condition and in sufficient
number

BRHARBETEEARBMERR

check for any spots with seeping or drilling problem
BERBIRKNER

move all machineries and raw material indoor
BAENEERBREMBBEER

keep security and maintenance team standby for contingency
BEAEEEKFR AR ZER

coordinate the prevention and publicity work of hazard-related
education

MRS ERIEARRRNEE T
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ENVIRONMENTAL FOOTPRINT (continued) RIERH(#)

Climate-Related Risks and Mitigations (continued)

RIZREERBANERER ()

Abnormal Snowstorm

RERRAS

check and reinforce weak spots around the production plants and
dormitories

BEWMNBREERE RESHESSH
notify all departments to prepare for the snowstorm
BAMEAAFIEGERYZERAS

coordinate the prevention and publicity work of hazard-related
education

FMEABRIEEERRHE TE

Heatwave
EEER R,

check the condition of air-conditioning or ventilation facilities
REFFHARBRRESREBDETERE

provide cold beverages for staff, advice staff to stay indoor during
lunch hour

REKRGETEZETIEFRERABEEA

coordinate the prevention and publicity work of hazard-related
education

FMEABRIEEERRHE TE
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CARING COMMUNITY

The Group acknowledges the significance of fostering
favorable social outcomes through impactful contributions
to society. As a corporation committed to its social
responsibility, the Company actively champions
environmental sustainability. Through initiatives promoting
volunteerism among our staff, we endeavor to make a
positive impact on local communities, nurture a culture of
compassion among employees, and cultivate harmonious
relationships with residents. In line with our commitment to
a sustainable future, the Group made a generous donation
totaling HK$12,279 to the Shaoguan Charity Federation.

KIN YAT HOLDINGS LIMITED 5B ER AR

EREEE

AEBRAEBEHIELBERKEELER
HEEENERYE - ER " RKREHFER
HEEENEE  ARFAERIHHIHFE
Wit - R EB THEBERE  A&E
BASBET2RERIY FERHLES
KER G UREBTITHEEMENRE X
HEMEREIMBNEAIEBR - REHA
FEBRRARO AR ASERNBEATES

meRitEgE®%12,2797T -
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